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Job Description for Community Development Facilitator (Eastern Cape)
1
Background

Khanya-aicdd (the African Institute for Community-Driven Development) was founded in 1998
 and has undertaken a wide range of innovative work in the region on community-driven development and sustainable livelihoods. Much of this work has concentrated on rethinking the role government plays in supporting poor people, e.g. how poor people are able to influence planning systems, the way resources are allocated, or how service delivery processes can really address the needs of poor people. Khanya emphasises participatory learning process approaches, working with partnerships of stakeholders in different countries of Africa.

We seek the services of a high quality Community Development Facilitator to drive community-driven processes and interact with key stakeholders around the implementation of the CBED project in Ikwezi and Baviaans region and to implement various project activities for a period of two years. 

The candidate should have 3 to 5 years experience of working directly with communities, with skills and experience in capacity-building, stakeholder consultation, and facilitation of community development processes. The post will be based in Steytlerville. Working experience in the area would be an advantage. The Community Development Facilitator will undertake facilitation, planning, research and training assignments.

2
Purpose

Main responsibilities are to work with key stakeholders in these areas to facilitate community based economic development and to facilitate key activities that will lead to increased community participation and strengthening of the socio-economic potential of the area. 

3
Tasks

1. Work directly with communities, municipality/ies and stakeholders to ensure effective stakeholder relations and implementation.
2. Facilitate the development of local communities including undertaking community-based planning, capacity-building of local CBOs, building relationships with ward committees etc. 

3. Support the development and operation of key local institutional structures.
4. Undertake research of key development priorities and achievements in the area, working with a range of stakeholders. 
5. Act as the key link person for Khanya in the area, establishing a local presence and networking with key stakeholders.
6. Identify and acquire relevant work for Khanya.

7. Write reports based on Khanya’s work.
4
Essential skills and experience

1. Extensive experience working directly with communities and prepared to spend considerable periods working out of the office.

2. Good understanding and experience working with municipalities and other spheres of governments as well as civil society.

3. Background in facilitation in issues related to community development, LED, decentralization and decentralized services, development planning or food security in South Africa, including the use of participatory research approaches. A degree or diploma relevant to community development would be an advantage. 
4. The ability to network effectively.

5. Good writing skills, with the ability to document experience and learning. 

6. Good project administration skills.

7. Ability to speak the main language(s) of the area.  (Afrikaans and English; Xhosa will be an added advantage.)
8. Ability to operate in a range of teams, sometimes leading, sometimes as a team member.

9. Good IT skills including MS Office (Word, Excel, Power Point).
10. Dynamic personality, quick to learn and innovative, and inspires trust in partners.
11. Self-motivated and be able to meet tight deadlines, often working with little supervision.
5
Location

The post will be based in Steytlerville, Eastern Cape. The successful candidate will be required to travel in South Africa from time-to-time spending some time away from base.

6
Reporting

The CDF will report to the Khanya-aicdd Practice Manager for Local Economic Development whos is based in Grahamstown.
7
Package

An all-inclusive market related package which includes a performance related component will be offered of R190-250,000 depending on skills and experience.
� Originally as Khanya-managing rural change, converting to Khanya-aicdd as a not-for-profit in February 2005.
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